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I. 3ATAJIbHI MONOXKEHHA

1.1. TlonitTmka reHagepHoi pisHocTi O
«MICTO. MEPE3SABAHTAXEHHA»
FPYHTYETLCA HA NONOXEHHAX KOHCTUTYUIi
YKpaiHu, YMHHOrO YKpaiHCbKOro
3aKOHOZABCTBA —  30Kpema 3aKOHiB
YKpaiHu «[lpo 3abe3neyeHHA piBHUX NpaB
Ta MOX/IMBOCTEM KIiHOK i YoNoBiKiB», «[1po
3anobiraHHA Ta NPOTUAIO AOMALIHLOMY
HacuabcTBY» Ta «[po 3acagm 3anobiraHHA
Ta NpoTMAil AUCKPUMIHAUIT B YKpaiHi»,
MNoctaHoBu BepxosHoi Pagun YKkpainu «[l1po
JeKknapauito nNpo AgepKaBHY MNONITUKY
YKpaiHK CTOCOBHO CiM'i Ta »KiIHOK», @ TaKOX
BiANOBIAHMX cTaTemn KpumiHanbHoOro
KogeKcy YKpaiHu Ta KogeKkcy YKpaiHu npo
AAMIHICTPAaTUBHI NPAaBONOPYLIEHHA, IHWMNX
HOPMATUBHO-NPABOBUX aKTIB YKpaiHW, LLO
peryatoTb NMTaHHA FreHAePHOI PiBHOCTI.

Kpim TOro, BOHa BpPaXOBYE MiKHAPOAHI
AOKYMEHTH, cepeg AKMX EBponencbKa
KOHBEHLIA NpO 3axucT npas AOAUHU |
OCHOBONO0XHUX cBob60Aa, KoHBeHLia OOH
Npo NiKBigauito BCiXx dopm AUCKPUMiIHAL,iT
lWwoAao XiHoK, Pesontouia 1325 Paawu
Besanekn OOH «XKiHKKM, mup, Hesneka,

CtambynbcbKa KOHBeEHLU,if, iHLWi
MiHapOA4HI HOPMaTUBHO-NPABOBI aKTK,
WO  peryntoTb  MNUTAHHA  reH4epHol

PIBHOCTI Ta AKi € paTUdikoBaHi YKpaiHoto.

I. GENERAL PROVISIONS

1.1. The gender equality policy of the
NGO “MISTO.REBOOT” is based on the
provisions of the Constitution of
Ukraine, current Ukrainian legislation —
in particular, the laws of Ukraine “On
Ensuring Equal Rights and
Opportunities for Women and Men,”
“On  Preventing and Combating
Domestic Violence,” and “On the
Principles of Preventing and Combating
Discrimination in  Ukraine,” the
Resolution of the Verkhovna Rada of
Ukraine “On the Declaration on the
State Policy of Ukraine Regarding the
Family and Women,” as well as the
relevant articles of the Criminal Code of
Ukraine and the Code of Ukraine on
Administrative Offenses, and other
regulatory legal acts of Ukraine that
govern issues of gender equality.

In addition, the Policy takes into
account international documents,
including the European Convention for
the Protection of Human Rights and
Fundamental Freedoms, the UN
Convention on the Elimination of All
Forms of Discrimination against Women
(CEDAW), United Nations Security
Council Resolution 1325 “Women,
Peace and Security,” the Istanbul
Convention, and other international
legal acts regulating gender equality
issues that have been ratified by
Ukraine.

1.2. TO «MICTO. MEPE3SABAHTAXEHHA»
KOHCTATy€E, WO TreHAepHa HepiBHICTb €
OAHi€l 3 KNHOYOBMX NPUYKH

1.2. The NGO “MISTO.REBOOT” states
that gender inequality is one of the key
causes of discrimination, violence, and
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OAVUCKPUMIHALIi, HacUNbCTBA Ta CyCniNbHOI
HecnpaseanmsocTi. Tomy, OpraHisauia
3060B’A3y€ETbCA rapaHTyBaTU piBHI NpaBa,
MONMBOCTI Ta 3aXMCT AN1A BCiX nogen —

social  injustice.  Therefore, the
Organization commits to ensuring equal
rights, opportunities, and protection for
all individuals, regardless of their sex,

He3aNeXXHo Bifg, iXHbOi cTaTi, reHAepHoi | gender identity, or other social
iA@HTUYHOCTI YM iHWKX couianbHUX 03HAK. | characteristics.

Il. OCHOBHI NOHATTA KEY TERMS AND DEFINITIONS

2.1. TeHpep — ue couianbHO BM3HaueHi | 2.1. Gender refers to socially

poni, noBeAdiHKOBI moaeni, aTpubytn Ta
OYiKyBaHHA, AKi CycninbCTBO MNPUMNKUCYE
NOAAM Ha OCHOBI IXHbOI BionorivyHOI cTaTi.

constructed roles, behavioral patterns,
attributes, and expectations that
society assigns to individuals based on
their biological sex.

2.2. TeHpepHa piBHiCTb - ue | 2.2. Gender equality means ensuring
3abe3neyeHHs OZHaKOBMX npas, | €qual  rights,  opportunities, and
MO/IMBOCTEN | CTaBfieHHA [0 iHok, | treatment for women, men, and
YONOBIKIB Ta 0Ci6 3  HeBiHapHOtO individuals with non-binary gender
reHAEepPHOIO iAeHTUYHICTIO. identities.

2.3. TeHpgepHa AucKpumiHauia — ue | 2.3. Gender discrimination refers to
6yab-aka  dopma  obmewxenHs abo | any form of restriction or unequal

HEPIBHOrO CTaB/IEHHA A0 /NAWMHU Ha
niacTasi ii reHAepHOT HANEXHOCTI.

treatment based on a person's gender.

2.4. TleHAepHO 3yMOB/IeHEe HAaCUNbCTBO —

2.4. Gender-based violence includes

ue HACUNbHULBKI i disnuHoro, | acts of physical, sexual, psychological,
CeKcyasbHoro, NCUXONOFYHOro ym | or economic violence committed as a
€KOHOMIYHOIO XapaKTepy, WO BYMHAIOTLCA result of a person’s gender.

BHACNIAOK reHAepHOI  NPUHANEMKHOCTI

ocobwn.

2.5. IHKno3mMBHicT — ue npuHumn | 2.5.  Inclusivity is the principle of
CTBOPEHHA YMOB, 3a sKMX yci ntogm, | creating conditions in  which all
He3a/IeXKHOo Big  crari, rengepHoi | individuals, regardless of sex, gender
iJEHTUYHOCTI uM iHWMX XapakTepuctuk, | identity, or other characteristics, have
MaloTb piBHMI goctyn Ao yuyacti B | equal access to participation in public

CYCNiIBHOMY XWUTTI.

life.

. uini TA 3SABAAHHA

3.1. CnpuMAHHA TreHAEepHOiI PiBHOCTI —
HagaHHA PiBHUX YMOB i MOX/IMBOCTEN ANA

lll. GOALS AND OBIJECTIVES

3.1. Promoting gender equality -
providing equal conditions and
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XKIHOK, 40/10BiKiB Ta 0Ci6 3 HebiHapHOO
reHAEepPHO IAEHTUYHICTIO B YCIX HanpAMax
poboTK opraHisaduii.

opportunities for women, men, and
people with non-binary gender
identities in all areas of the
organization's work.

3.2. 3anobiraHHA AUCKpUMiHauii — 3.2. Preventing discrimination -
po3pobKa Ta BMpOBafKeHHA mexaHismis | developing and implementing
NpoTMAii AMCKpUMiHaLii 3a reHgepHoto | Mechanisms  to  counter  gender
0O3HaKolo. discrimination.

3.3. dopmyBaHHA iHkntosmeHoro | 3-3. Creating an inclusive
cepegoBuia — MiATPMMKA MOJMITUK, LWO environment — supporting policies that
CNpUAIOTbL nosasi [0 reHgepHoro | Promote respect for gender diversity.

PI3HOMaHITTA.

3.4. Po3WMNPEHHA MOXX/IMBOCTEMN KIHOK i
AiBYAT — CNPUAHHA aKTUBHOMY 3a/ly4EHHIO
*KIHOK Y cOoLiaNIbHO-eKOHOMIYHI npouecu Ta
y npouecn GOpMYyBaHHA  HaNpAMKIB
PO3BUTKY CYCNiZIbHOO YCTPOIO.

3.4. Empowering women and girls —
promoting the active involvement of
women in socio-economic processes
and in shaping the direction of social
development.

3.5. bopotbba 3 reHgEpPHO 3yMOBIEHUM
HaCUNbCTBOM — CTBOPEHHS e(deKTUBHOrO
MeXaHi3my ANa BUABMEHHA, pearyBaHHA Ta

3.5. Combating gender-based
violence - creating an effective
mechanism for identifying, responding

3anobiraHHA  reHAepHO  3YMOBJ/IEHOrO to, and preventing gender-based
HaCUNbCTBY. violence.

IV. OCHOBHI NPUHUUNN IV. CORE PRINCIPLES

4.1. TMpuHUMN 3a6oponn | 4-1. The principle of prohibiting
ANCKPUMIHALMHUX NPaKTUK — | discriminatory practices — categorical
KaTeropuuHe  HeMpUIHATTA  uneHamu | rejection by  members  of  the

OpraHizauji Ain 4yn piweHb, WO MatoTb
AVNCKPUMIHALINHWNIA XapaKTep.

Organization of actions or decisions of a
discriminatory nature.

4.2. TMpuHUMN PIiBHOrO CTaBNEHHA —
3abe3neyeHHsn cnpaBeaanBoro Ta
HeynepeasKeHoro CTaBAeHHA A0 BCiX Ocib
He3aneXHo Bifg, IXHbOI CcTaTi, reHaepHol

4.2. The principle of equal treatment
— ensuring fair and impartial treatment
of all individuals regardless of their sex,
gender identity, or other social
characteristics.

ineHTUYHocTi abo iHWKWX couiaNbHUX
XapPaKTEPUCTUK.
4.3. MpuHumn npo30picTb 1a | 4.3. The principle of transparency

NiA3BiTHICTb — CUCTEMATUYHE OLHIOBAHHA

and accountability - systematic
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NONITUKN  Ta
MexaHi3amy

peanisauii  reHgepHoi
3abe3sneyeHHA  npo3oporo
3BOPOTHOrO 3B’A3KY.

evaluation of the implementation of
gender policy and ensuring a
transparent feedback mechanism.

4.4. TpuvHLMN 3aXUCTY Bif HAaCUIbCTBA Ta
AomaraHb — ¢dopmyBaHHA poboyoro
NPOCTOPY, BiIbHOrO Big 6yAb-AKUX dopm
reHA4epHOro HaCUNAbCTBA Ta AOMAraHb.

4.4. The principle of protection from
violence and harassment — creating a
working environment free from all
forms of gender-based violence and
harassment.

4.5. MpuHUMN PO3BUTKY O6i3HaHOCTI —
NpoBeAeHHA TPEHIHTB Ta OCBITHIX 3axo4iB
ONA YneHis Ta napTHepis OpraHisauii woao
reH4epHOI PiBHOCTI.

4.5. The principle of awareness-
raising — conducting training and
educational activities for members and
partners of the Organization on gender
equality.

V. MEXAHI3MU PEANI3ALLIT

5.1. OcsitHi 3axogu Ta npodecitHum
PO3BUTOK — 3a/1y4eHHA YneHiB OpraHisauii
[0 TPEHIHriB, cemiHapiB Ta iHWKUX popm
HaBYaHHA 3 NUTAHb reHAEepHOI PIBHOCTI Ta

V. IMPLEMENTATION MECHANISMS

5.1. Educational activities and
professional development — involving
members of the Organization in
trainings, seminars, and other forms of

3anobiraHHA AUCKPUMIHALT. learning on gender equality and
prevention of discrimination.

5.2. TMpoBegeHHA aHani3y i noctiiHoro | 5.2. Analysis and ongoing
MOHITOPUHIY — CcMCTEMaTM4Ha nepeBipka | monitoring — systematic review of the
AianbHocti  Opranisauii  Ha npeamert | Organization's activities for compliance
AOTPUMAHHA NPUHUMNIB reHaepHoi | with the principles of gender sensitivity
YYT/INBOCTI Ta iHKAHO3II. and inclusion.

5.3. MexaHi3m 3BopoTHOro 38’A3Ky Ta | 5.3. Feedback and complaints
CKapr — 3abe3neyeHHA aHOHiIMHMX || mechanisms — ensure anonymous and
KOH}iAEHLiNnHMX KaHanis ans | confidential channels for reporting

noBiAOMAEHb NPO BUNAAKN AUCKPUMIHALLT,
HACMNbCTBA YM NOPYLLUEHHSA NPaB.

cases of discrimination, violence, or
rights violations.

5.4. [pocBiTHUUbKA BIANbHICTb -
npoBeAeHHs iHpopMaLiMHUX iHiLiaTMB anA

niaBULWEHHA piBHA 006i3HaHOCTI cepeq,
naptHepis  OpraHisayii, rpomagm Ta
LWMPOKOT ayauTopil WoA0 BaXKAMBOCTI

reH4epHOI PiBHOCTI.

5.4. Awareness campaign -
conducting information initiatives to
raise awareness among the
Organization's partners, the
community, and the general public
about the importance of gender
equality.




5.5. THyuki ymoBu npaui -
BNPOBaAXeHHS pobounx mopenen, wo
cnpuAaoTb 6anaHcy MixK npodecinHMmu
obos’Askamn  Ta ocobuctum/cimenHMMm
XUTTAM, 0cob6nmMBO ansa uneHis OpraHisauii
i3 cimenHMMK 060B’I3KamMu.

5.5. Flexible working conditions -
implementing work models that
support a balance between
professional responsibilities and
personal or family life, especially for
members with caregiving duties.

VI. NEPErNAA TA OHOBJ/IEHHA
NONITUKU

6.1. [lonitTmka rengepHoi pisHocTi O
«MICTO. NMEPE3ABAHTAXEHHA» nignarae
nepernagy NpPUHaMMHI pa3 Ha ABa POKM
abo B pa3i BUHUKHEHHA HOBUX BUK/UKIB
ab0 K 3MiH Y 3aKOHO4aBCTBI Y/ B KOHTEKCTI
AiANbHOCTI OpraHiszauii. OcTaHHiINn
nepernag, 34iMcHeHo y yepsHi 2025 poky,
OHOBNEHWUM  AOKYMEHT  3aTBepArKeHo
MpoToKoNOM 3acigaHHA MpaBniHHA
pomaacbkoi opraHisauii sig 02.06.2025.
Yci 3miHM goBeaeHi Ao BiAOMa YneHam Ta
napTHepam OpraHisadii.

VI. POLICY REVIEW AND UPDATE

6.1. The Gender Equality Policy of NGO
“MISTO.REBOOT” is subject to review at
least once every two vyears, or in
response to emerging challenges or
changes in legislation or the
organization’s context. The latest
review was conducted in June 2025, and
the updated document was approved
by the Protocol of the Board Meeting of
the Organization dated 02.06.2025. All
updates were communicated to
members and partners of the
Organization.

VII. KOHTAKTU ONA 3BEPHEHDb

7.1. Axkwo Bu cTtannm ceBigkom abo
NOCTpa*K4ann Big, NPoABiB AUCKPUMIHALLI,
reH4EepPHOro  HAacMAbCTBA  YM  (HLWIKX
NopyLeHb i€l NOANITUKKM, npocmmo Bac
3BEPHYTMCb 3a KOHCyNbTaui€ abo nogaTtu
CKapry yepe3 odiuiHi KaHanu 38’a3ky O
«MICTO. TNMEPE3SABAHTAXEHHA». Mwu
nparHemo O6yTW reHAepHO 4YyTIMBOK Ta
BiANOBIAANbHOLO OpraHisauieto, AKa
cnpuse dbopMmyBaHHIO 6inbL
cnpaseaiMBoro Ta PiBHOMNPABHOrO
CyCninbCTBa.

VII. CONTACT INFORMATION FOR
INQUIRIES

7.1. If you have witnessed or
experienced discrimination, gender-
based violence, or any violation of this
policy, please contact us through the
official communication channels of
NGO “MISTO.REBOOT”. We are
committed to being a gender-sensitive
and responsible organization that
contributes to building a more just and
equal society.




VIIl. NPUKIHLEBI MOJTOXKEHHA

8.1. La TllonitTMka onpuaoaHIOETLCA Ha
odiuinHomy CaunTi OpraHizauii y
3ara/ibHOMy AOCTyni AN O3HANOMNEHHSA 3
il NonoXeHHAMW. YCi  4YneHu Hawoi
KomaHan 30608B’A3aHi  4OTpMMyBaTMCA
nonoeHb Uuiei MonitTmkm Ta cnpmatm i
peanisau,ii y cBOiM AiANbHOCTI.

VIII. FINAL PROVISIONS

8.1. This Policy is published on the
official website of the organization and
is publicly accessible. All members of
our team are required to adhere to this
Policy and to contribute to its
implementation in their work.




