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I. 3ATAJIbHI MONOXEHHA
1.1. Lieto AHTUKOPYNUIMHOIO MOAITUKOK

(pani - Nonitnka) ro «MICTO.
MEPE3SABAHTAXEHHA» (mani -
OpraHizauin), YCBIAOMAIO0YMN

BiANOBIAANbHICTb 3a yTBEpPAXKEHHA
LiHHOCTEM BEpPXOBEHCTBA MNpaBa Ta
AobpoyecHocTi, nparHyyn 3abesnedysaTn
CBiM CTaIMM PO3BUTOK, A6at0UYM NPO BNAACHY
Ainosy  penyTauilo, AAA  320XO4YeHHA
BUKOPUCTAHHA nobpocosicHOI
KOPNOpPaTMBHOI MPAKTUKKM, a TaKOX B
iHTepecax, 30Kpema, asne He BUKKYHO,
CBOIX 3aCHOBHMKIB, NPALIBHUKIB, AiN0BUX
NnapTHepPiB, KNIEHTIB NPOronowye, Wo i
3aCHOBHWKMU (Yy4acHuKM), opraHu
ynpaBAiHHA, nocafoBi ocobu, uyneHwn
OpraHizauii Ta NpPauiBHUKM Yy CBOIN
AIANBHOCTI, @ TAKOX Y NPAaBOBIAHOCUHAX i3
AiNoBUMMH napTHepamm, opraHamwu
AepXaBHOI BAaAM, OopraHamm MICLEBOro
CaMOBpPAAYBAHHA, HWUMW HOPUONYHUMMU
Ta  Oi3n4yHMMKM  ocobamm  KepyeTbcs
NPUHLUMNOM HYNbOBOI TONEPAHTHOCTI A0
Kopynuii y byab-akux ii opmax Ta npoaBax
i NOBIAOMAAE NPO BXWUTTA BCIX 3aX0A4iB
oo 3anobiraHHA, BUABNEHHA Ta NpoTUA,i
Kopynu,ii, nepeabdbavyeHmx
3aKOHOAABCTBOM, Ta Wi€to [ToniTuKolto.

OpraHisauin 3aABNAE npo cBoKo
NPMHLUMNOBY MNO3MULIIO Ta 3aCyArKYeE
KOPYNuilo AK HE3aKOHHUN Ta HEeeTUYHWUM
cnocib BeaeHHA AiANbHOCTI.

I. GENERAL PROVISIONS

1.1. This  Anti-Corruption Policy
(hereinafter — the “Policy”) of the NGO
“MISTO. PEREZAVANTAZHENNYA”
(hereinafter — the “Organization”),

recognizing its responsibility to uphold
the values of the rule of law and integrity;
striving to ensure its sustainable
development; and committed to
maintaining its business reputation and
promoting the use of honest corporate
practices, declares — in the interest of,
among others but not limited to, its
founders, employees, business partners,
and clients — that its founders
(members), governing bodies, officers,
members, and employees, in their
activities and in legal relations with
business partners, public authorities,
local self-government bodies, and other
legal and natural persons, shall adhere to
the principle of zero tolerance for
corruption in any of its forms or
manifestations and shall take all
measures to prevent, detect, and combat
corruption as provided by law and this
Policy.

The Organization affirms its firm position
and condemns corruption as an illegal
and unethical means of conducting
activities.




Il. OCHOBHI MOHATTA
Y uin Monitnui HaBeaeHi TeEpPMiHK
BXMBAKOTbLCA Y TAKMUX 3HAYEHHAX:

Oinosi naptHepu - topuanyHi Ta/abo
¢isnyHi  ocobu, 3 AkMmm OpraHisauia
niaTpumye, BCTynae abo mae Hamip
BCTYNUTU B AiNOBI BIAHOCUHMU;

3aoxouylodi nnartexi - HeodiuiMHi Ta
He3aKOHHI nnaTexi odiyintHMm ocobam 3
MeTO
CNPUAHHA/NPUCKOPEHHA/CNPOLLEHHS Yn, Y
NeBHMX BMNAAKAX, HANEXKHOIO0 BUKOHAHHSA
BCTQHOBJ/IEHUX 3aKOHO4aBCTBOM
npoueayp, AKi OpraHisauia mMa€e 3aKOHHe
npaBoO OTPUMYBATHU, HE 34INCHIOIOYM TAKMX
naaTexis;

KopynuitHun  pusuMK -  iMOBIipHICTb
BYMHEHHS KopynuinHoro abo nos'aszaHoro
3 KOpPYMUuieo NpaBoONOpYyLUEHHA, iHWOoro
nopyweHHA  3aKoHy  YKpaiHu  "lpo
3anobiraHHA Kopynuii", WO HeraTuBHO
BN/IMHE Ha AianbHicTb OpraHisauis;

HenpaBomipHa BUroga - rpoLloBi KOLWTH
abo iHwWe MmaMHO, nepeBarun, Mninbruy,
nocayru, HemaTtepianbHi akTnBK, Byab-AKi
iHWi  Burogn  HemaTepianbHOro  4mu
HErpoLOoOBOro XxapaKTepy, AKi NPONOHYIOTb,
06iustoTb, HagalTb UM OAepKyTb bes
3aKOHHMX Ha Te NiAcTas;

HynboBa TONepaHTHICTb A0 Kopynuii -
abconoTHa HeTepnuMMmIicTb A0 Kopynuii y
6yab-aKkux il nposBax;

MNpeacraBHuK  OpraHisauii - ocoba,
YNOBHOBA)KeHa B YCTaHOB/IEHOMY NOPAAKY
AiaTM - Big  imeHi abo B iHTepecax

Il. KEY TERMS AND DEFINITIONS

For the purposes of this Policy, the
following terms shall have the following
meanings:

Business partners — legal entities and/or
individuals with whom the Organization
maintains, enters into, or intends to
enter into business relations.

Facilitation payments — unofficial and
illegal payments made to public officials
to expedite, simplify, or in certain cases
ensure the proper execution of
procedures established by law, which the
Organization is legally entitled to receive
without making such payments.

Corruption risk — the likelihood of
committing a corruption offense or a
corruption-related offense, or any other
violation of the Law of Ukraine “On
Prevention of Corruption,” which may
negatively affect the Organization’s
operations.

Improper benefit — monetary funds or
other property, advantages, privileges,
services, intangible assets, or any other
benefits of non-material or non-
monetary nature that are offered,
promised, provided, or received without
legal grounds.

Zero tolerance for corruption — absolute
intolerance for corruption in any of its
forms or manifestations.

Representative of the Organization — a
person who is duly authorized to act on
behalf of or in the interests of the
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OpraHisauii y B3aEMOBIAHOCUHAX 3 TPETIMMU
ocobamm

Organization in relations with third
parties.

. Wi TA 3ABAAHHA
3.1. Uini aHTMKOPYNULiAHOI NONITUKMK

3.1.1. 3abe3neuunTtun AOTPUMAHHA
3aKOHOAaBCTBA YKpaiHu y coepi
3anobiraHHA Kopynuii Ta BiANOBIAHMX
MIXXHAapPOAHWX CTAaHAAPTIB.

3.1.2. BnpoBagutn epeKkTUBHI mMexaHiamu

nonepearKeHHs Ta BUABNEHHA
KOPYNUuiMHUX NpoABIB Yy  AiANbHOCTI
OpraHisauii.

3.1.3. NigBnwmnTn piBeHb NPO3OPOCTI Ta
nia3BIiTHOCTI DIANBHOCTI nepeg

3aCHOBHMKaMM, AOHOPaMu, MNapTHeEpamwu
Ta rPOMAACLKICTHO.

3.1.4. CoopmyBaTtm B OpraHizauii KynbTypy
nobpocoBicHOCTI, €TUYHOCTI Ta
HeynepeaXXeHOoCTi.

3.1.5. 3axuctutu iHTepecn OpraHisauii Big
MOM/UBUX  KOPYNUIMHUX  PU3UKIB  Ta
3/10BXXMBaHb.

Ill. GOALS AND OBJECTIVES

3.1. Objectives of the Anti-Corruption
Policy

3.1.1. To ensure compliance with the
legislation of Ukraine on the prevention
of corruption and with relevant
international standards.

3.1.2. To implement effective
mechanisms for the prevention and
detection of corruption within the
Organization's activities.

3.1.3. To increase the transparency and
accountability of the Organization’s
operations to its founders, donors,
partners, and the public.

3.1.4. To foster a culture of integrity,
ethics, and impartiality within the
Organization.

3.1.5. To protect the Organization's
interests from potential corruption risks
and abuses.

3.2. 3aBAaHHA QaHTUKOPYNLiMHOI NONITUKNK

3.2.1. Po3pobuTh i BNpOBaAUTN BHYTPILIHI

HOPMATMBHI OOKYMEHTMH, AKi
pernameHTyoTb aHTUKOPYNUiNHY
AIANBHICTb.

3.2.2. OpraHi3yBaTn perynsapHe HaBYaHHA
Ta NigBULLEHHSA KBanidikaLii NpauiBHUKIB 3
NUTaHb 3anobiraHHA Kopynuii.

3.2.3. 3abe3neuynTtn epeKkTUBHI MexaHizmu
BUABNEHHA,  iKkcauii  Ta po3rnaay
NOBIAOMIEHb MPO MOX/MBI NOPYLLUEHHA.

3.2. Tasks of the Anti-Corruption Policy

3.2.1. To develop and implement internal
regulatory documents governing anti-
corruption activities.
3.2.2. To organize regular training and
professional development of staff on
anti-corruption issues.
3.2.3. To ensure effective mechanisms
for identifying, documenting, and
addressing  reports  of  potential
violations.




3.2.4. BnpoBagyKyBaTn CUCTEMWU KOHTPOIO
i ayguTy, CNpAMOBaHi Ha MiHimi3auito
KOPYMNUiMHUX PU3MKIB.

3.2.5. 3abe3neunTn Npo3opicTb Npoueayp
NPUAHATTA pilleHb, ynpas/iiHHA
pecypcamu Ta peanisaLii NPOEKTIB.

3.2.6. Hagatv npaBoBuMi Ta coUiaNbHUN
3aXUCT BMKpPMBAYaM, AKi NOBIJOMANAIOTL
NpPo KOPYNUinHi pakTu.

3.2.7. Cnpuatm ¢GOpPMYBaHHIO ETUYHUX
CTaHAapTIB Ta BiAMNOBIAANbHOI NOBEAIHKN
cepepg, yCix YYaCHUKIB DIANBHOCTI
OpraHisadii.

3.2.4. To introduce control and audit
systems aimed at minimizing corruption
risks.

3.2.5. To ensure transparency in
decision-making processes, resource
management, and project
implementation.

3.2.6. To provide legal and social
protection to whistle-blowers who report
corruption-related incidents.
3.2.7. To promote ethical standards and
responsible conduct among all
participants involved in the
Organization’s activities.

IV. OCHOBHI NPUHLUUNU

4.1. NMpuMHUMN 3aKOHHOCTI — YCi acneKkTn
AianbHocTi  OpraHizauii  34incHoTbhCA
BignosigHO A0 KoHCTUTYUiT YKpaiHw,
3aKOHIB YKpaiHuM, 30Kpema 3aKoHY YKpaiHu
«Mpo 3anobiraHHA  Kopynuii», iHWKXX
HOPMATMBHO-NPABOBMX AKTIB, YCTaHOBYMX
AOKYMEHTIB, BHYTPIWHIX MNONOXEHb Ta
YUHHUX AOTrOBiPHUX 3060B’A3aHb.
JOTpMMaHHA BWMMOI 3aKOHOOABCTBA €
060B’s13K0BUM AN BCix OCib, 3any4eHux ao
aianbHocTi OpraHisauii, He3anexXHo Big
dopmu ix cnisnpad,.

V. POLICY IMPLEMENTATION
MECHANISMS

4.1. Principle of Legality — all aspects of
the Organization’s activities shall be
carried out in accordance with the
Constitution of Ukraine, Ukrainian laws
(in particular, the Law of Ukraine “On
Prevention of Corruption”), other
regulatory legal acts, the Organization’s
founding documents, internal
regulations, and applicable contractual
obligations. Compliance with legal
requirements is mandatory for all
persons involved in the Organization’s
activities, regardless of the form of
cooperation.

4.2. MpuHUMN NPO30POCTIi — OpraHisauia
3abe3neuye BiAKPUTICTb npoueayp,
NoB’A3aHMX i3 NPUNAHATTAM YNPaBAiHCbKUX
pilleHb, po3noainom ¢diHaHCOBUX
pecypcis, Big6opom BMKOHaBL,iB,
YKNageHHAM  OOroBopiB, peanisauieto

4.2. Principle of Transparency — The
Organization ensures openness in
procedures related to decision-making,
allocation of financial resources,
selection of contractors, contract
execution, and implementation of




nporpam i npoekTiB. IHPopmauia npo
K/IOYOBi pilleHHA, ¢iHaHCOBY 3BIiTHICTb,
KOHKYPCHi Bigbopu Ta iHWi 3Hauywi
npouecn nybnikyeTbcA 4epes AOCTYMHi
odiuinHi KaHanu: Beb-cant OpraHisauii,
iHpopmaLiMHi  pecypcu B  COUjaNbHUX
mepexax abo wnAxom nposBefeHHA
BiAKPUTUX Npe3eHTaLiN.

programs and projects. Information on
key decisions, financial reporting,
competitive selection processes, and
other significant matters is made publicly
available via official communication
channels, such as the Organization’s
website, social media platforms, or public
presentations.

4.3. MpuHuun pobpocosicHocTi Ta
HeynepeaeHocTi — ocobu, 3anyyeHi oo
AianbHocTi OpraHisauii, 30608’a3aHi giaTn
YeCHO, CYMJIIHHO, HeynepeaXeHo Ta
BUKNIOYHO B iHTepecax OpraHisauii. byab-
AKi  nposBn  GaBOPUTM3MY, KOHOAIKTY
iHTepeciB abo npuBaTHOro BNAMBY MNpwU
YXBaJIeHHI pilleHb € HecymiCHUMu 3
eTUY4HMMMN CcTaHgapTamu OpraHisauii Ta
nignaratoTb HeramHomy YCYHEHHIO
Bi4NOBIAHO 00 BHYTPIWHIX npoueayp.

4.3. Principle of Integrity and
Impartiality — All individuals involved in
the Organization’s activities must act
honestly, in good faith, impartially, and
solely in the Organization’s interests. Any
manifestation of favouritism, conflicts of
interest, or undue private influence in
decision-making is incompatible with the
Organization’s ethical standards and shall
be promptly addressed in accordance
with internal procedures.

4.4. MpuHUMN NiA3BITHOCTI Ta KOHTPOIO —

pilWeHHs,  A4ii  Ta po3nopAaKeHHA
nocagosux oci6 OpraHi3auii NnoBUHHI byTK
tOPUANYHO 06I'PYHTOBAHMMMU,

AOKYMEHTaNbHO  NiATBEPAXEHUMM  Ta
TakMMM, WO nNignAaratoTb nepesipui. 3
MEeTOH 3abe3neyeHHs HaNeXHoro
KOHTponto, OpraHisayia  BNpoOBaAXKYE
BHYTPiWIHI Ta (3a noTtpebu) 30BHiWHI
MEXaHi3MW  MOHITOPUHIY, @  TaKOX
CUCTEMATUYHO 3BITYE nepeg
3aCHOBHMKAaMM, NapTHEpPamMK, LOHOPamMMu
Ta rPOMAACLKICTHO.

4.4. Principle of Accountability and
Oversight - Decisions, actions, and
directives of the Organization’s officials
must be legally justified, properly
documented, and subject to verification.
To ensure effective oversight, the
Organization implements internal and,
where necessary, external monitoring
mechanisms and provides regular reports
to its founders, partners, donors, and the
public.

4.5 MpUHUMN HYNbOBOI TONIEPAHTHOCTI A0
Kopynuii — oOpradisauia 3anpoBafKye

4.5. Principle of Zero Tolerance for
Corruption — The Organization adheres
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NPUHUMN  HYNbOBOI TONEPAHTHOCTI 40
Oyab-aKMx Gopm KopynuiiHUX npoABiB,
BK/AIOYHO 3, afie He 0bMeXyHunuco:
HaJaHHAM abo OTPMMAHHAM
HEenNpPaBOMIPHOI BUroau, 3/1I0B¥UBAHHAM
NOBHOBAXEHHAMMN, YKNA4EeHHAM

OIKTMBHMX  NPaABOYMHIB,  pO3TpaTamuy,
HeUiIbOBMM  BUKOPUCTAHHAM  KOLUTIB.
3a3HaveHi Aii  BBa)kalTbCA  rpybumm

NOPYLWEHHAMM BHYTPIWHbLOI MOANITUKM Ta
nignAraloTb BiANOBIAHOMY pearyBaHHIO.

to a zero-tolerance policy toward any
form of corruption, including but not
limited to: offering or receiving undue
advantage, abuse of authority, execution
of sham transactions, embezzlement, or
misappropriation of funds. Such actions
constitute gross violations of internal
policies and are subject to appropriate
response measures.

4.6 MpuHUMNn npeBeHTUBHOCTI -
aHTUKOpyNuinHa nonituka  OpraHisayii
nepenbayae He uWe BUABNEHHA i

CaHKLiOHYBaHHSA nopyweHb, a 7
YyNpoBaAMKeHHA 3axX04iB nonepeaKeHHs. 3

uieto metoto OpraHisauis po3pobnse
pernameHTH, npoBOAUTL HaBYaHHA
nepcoHany, OpraHi3oByE BHYTPILLHI
nepesipkK, 3abe3neyye npoBeAeHHA
ayguTy. MpeBeHTUBHI MexaHi3mu

CNPAMOBAHI Ha 3HWXEHHA WMOBIPHOCTI
BUHUKHEHHS KOPYNUiMHMX PU3MKIB Ha BCiX
eTanax AiANbHOCTI.

4.6. Principle of Prevention - The
Organization’s anti-corruption policy
emphasizes not only the identification
and sanctioning of violations but also the
implementation of preventive measures.
These include the development of
internal regulations, staff training,
internal audits, and external evaluations.
Preventive mechanisms aim to reduce
the likelihood of corruption risks at all
stages of the Organization’s activities.

4.7 MpuHUMN 3aXUCTYy BUKpUBaYIiB —
ocobu, AKi CyMNiHHO NOBIAOMANAIOTL NPO
daKkTn MOXNNBUX KOPYNLUIiMHMX
npasonopyweHb abo iHWI 310BWUBAHHA,
MaKoTb npaso Ha 36epexKeHHsn
KOHOIAeHUiMHOCTI, 3axucT Big 6yab-aKux
dopm nepecnigyBaHHA (y TOMY uduchi

aAMIHICTPAQTMBHOIO 4YM  MNCUXONOTIYHOrO
TUCKY) Ta yyacTb Yy  npoueaypi
BHYTPILWHbOIO pO3CnigyBaHHA.
OpraHisauin rapaHTye ADOTPUMAHHA

NMONOXEeHb 3aKOHOJAaBCTBA OO0 MNpaB

4.7. Principle of Whistle-blower
Protection — Individuals who report, in
good faith, suspected corruption or other
misconduct are entitled to
confidentiality, protection from any form
of retaliation (including administrative or
psychological pressure), and the right to
participate in internal investigation
procedures. The Organization guarantees
compliance with whistle-blower
protection legislation and is committed




BUKpPMBaAUiB Ta 30608B’A3y€ETHCA
3a6e3neunTn im HanexHi rapaHTii 3axumcTy.

to providing proper safeguards for such
individuals.

V. 3AEOPOHEHI KOPYMLIAHI NPAKTUKMU

5.1. KepiBHMKY, y4YyaCHMKam, 4neHam Ta
npeactaBHUKam OpraHizauii
3ab60pOHSAETLCA:

5.1.1. npumaTtM Npono3unuito, ObILAHKY
abo ogep)KyBaTn HENpPaBOMipHY BUroay, a
TaK CamMo NPOCUTU HaJATK TaKy BUroay ona
cebe um iHWOI Pi3nyHOi abo topuanYHOI
0cobU 32 BUMHEHHA UM HEBUYMHEHHA Dyab-
AKMX AiN 3 BMKOPUCTAHHAM CTaHOBMULLA,
AKe BOHWM 3aMmatoTb Yy OpraHisauyii, abo y
3B'A3KY 3 iX AiANbHICTIO Ha KOPUCTb Ta B
iHTepecax Toro, XTo NPONoHye, obiusae un
Hagae Taky Burogy, abo B iHTepecax
TpeTboi ocobu;

5.1.2. 3/10BXKMBATH CBOIMM
NOBHOBA)XeHHAMM, TOOTO YyMWUCHO, 3
METOH o4eprKaHHA HenpaBoOMIpHOI
Burogn gna cebe um iHWoOI ¢isnyHoi abo
topuaAnYHOI ocobu BMKOPUCTOBYBATU CBOI
NMOBHOBA)EHHA  BCynepey  iHTepecam
OpraHisauii;

5.1.3. nponoHyBaTtn, o0b6iyaTm  abo
HapgaBaTu (be3nocepegHbo abo yepes
TpeTio 0coby) odiuinHMm ocobam Ta/abo ix
61mM3bkMM  ocobam, iHWKUM  di3UYHUM
ocobam  HenpaBOMipHy  Burogy 3a
BUMHEHHA UM HEBYMHEHHA HUMMKU byab-
AKMX Ailn/6e34iaNbHOCTI 3 BUKOPUCTAHHAM
HaZaHWUX IM MOBHOBAXEHb ANA O4ePKAHHA
abo 36eperkeHHs Oyab-AKUX nepesar AnAa
OpraHisauii;

V. PROHIBITED CORRUPTION PRACTICES

5.1. The head, participants, members,
and representatives of the Organization
are prohibited from:

5.1.1. Accepting offers, promises, or
receiving undue benefits, as well as
soliciting such benefits for themselves or
for another individual or legal entity, in
exchange for performing or refraining
from any actions using their position
within the Organization or in connection
with their activities for the benefit or in
the interest of the person offering,
promising, or providing such benefit, orin
the interest of a third party.

5.1.2. Abusing their authority, i.e.
intentionally using their powers contrary
to the interests of the Organization for
the purpose of obtaining undue benefits
for themselves or for another individual
or legal entity.

5.1.3. Offering, promising, or providing
(directly or through a third party) undue
benefits to public officials and/or their
close relatives, or to any other
individuals, in exchange for the
performance or non-performance of any
actions/inactions using the powers
granted to them, in order to obtain or
retain any advantages for the
Organization.
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5.1.4. BMKOPUCTOBYBATU OyAb-AKe MalHO

OpraHizauii yM 1i KoOwTM B 0OCOBUCTMX
iHTepecax;

5.1.5. OpraHi3oByBaTH, oyTH
nocepeaHUKOM abo ocobucto

34icHIOBAaTM  Oyab-AKi  roTiBKoBi abo
6e3roTiBKOBI NsaTeXi 4YM pPO3PaxXyHKU 3
ainosnummn napTHepamu OpraHi3auii,
IHWUMK  di3nYHMMKM abo  PUANYHUMU
ocobamy, AKWO Taki naaTtexi  uu
PO3paxyHKu He nepenbayeHi
3aKOHO4aBCTBOM abo YKNaaeHUMU
KomnaHi€to npaBouYMHamu;

5.1.6. BNANBATU npPAMOo abo
onocepeaKOBAHO Ha pilleHHA NpPaLiBHUKIB
OpraHizauii 3 MeTOoto OTPUMAHHA
HenpaBoOMIipHOI BUroam ana cebe um iHWKMX
ocib;

5.1.7. BuUMHATK Byab-aKi aii, aki npamo abo
ornocepeakoBaHO  MiadypOTb  iHWMX
npauiBHUKIB, NocagoBux ocib ycix piBHIB
A0 MOopylWeHHA BMMOr 3aKOHY YKpaiHu
«Mpo 3anobiraHHA Kopynuii» umn  uiel
MoniTuKoto;

5.1.4. Using any property or funds of the
Organization for personal purposes.

5.1.5. Organizing, mediating, or
personally making any cash or non-cash
payments or settlements with the
Organization’s business partners or with
other individuals or legal entities, if such
payments or settlements are not
stipulated by law or by the Organization’s
duly executed agreements.

5.1.6. Directly or indirectly influencing
the decisions of the Organization’s
employees in order to obtain undue
benefits for themselves or others.

5.1.7. Taking any actions that directly or
indirectly incite other employees or
officials at any level to violate the
provisions of the Law of Ukraine "On
Prevention of Corruption" or this Policy.

5.2. OpraHi3auia 3abopoHAe Bunnaty
odilinHUM ocobam 330X04YHYMX
nnaTexKis, 30Kpema 3 MeTO NPUCKOPEHHS
6yab-AKNX dbopmanbHUX npoueayp,
NnoB's3aHUX i3 OTPUMAHHAM A03BiIbHUX
AOKYMEHTIB, ab0 NPUIMHATTA BiANOBIAHWNX
piweHb Ha KopucTb OpraHisauii, um
OTPMMaHHA iHLKMX nepesar ana
OpraHisauii.

5.2.1. He € 3aoxouyumm naaTexem
nNaTixX 3a  NPUCKOPEHWUM  posrnag,
CN/IaYeHM Ha PaxyHOK opraHy AeprkaBHoOi
B/1aau abo opraHy MicueBoro

5.2. The Organization strictly prohibits
the payment of facilitation payments,
including for the purpose of expediting
any formal procedures related to
obtaining permits or making decisions in
favor of the Organization, or gaining any
other advantages for the Organization.

5.2.1. A facilitation payment does not
include an official expedited service fee
paid to a government authority, local
self-government body, enterprise,
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CaMoBpAAYBaHHA, nigNnpPUEMCTBA,
YCTAaHOBM, OpraHisauii, odiuitHoi ocobwu,
AepykaBHOro/micueBoro 6oayKeTy, po3mip
Ta cnnarty AKOTO nepeabayeHo
3aKOHOAABCTBOM (HanmpuKknag, NAaTiK 3a
NPUCKOPEHY PeECTpaLLito NaTeHTiB).

5.2.2. KepiBHUK, yneH abo npeacTtaBHUK
OpraHisauii, 4O AKOro 3BepHeHa BMMOra
Npo 34iMCHEHHA 33a0X0YYHYOro naaTexy,
3060B'A3aHMM  noBiZOMUTM 0CObY, fKa
BMCYBaE TaKy BMMOrY, Npo 3abopoHy noro
34INCHEHHA, BIAMOBUTM Yy 3A4IACHEHHI
TAKOro NANaTeXy, a TaKOX HeBiaKNagHo
noiHpopmyBatmM cBoro besnocepegHbOro
KepiBHMKa Ta YMNOBHOBAa)KeHOro npo
OTPUMAHY BUMOTY.

5.2.3. Y pasi BUHUKHEHHA Yy NOCafoBoOI
ocobn, uyneHa abo  npeacTaBHMKA
OpraHisauii 6yab-aKOro CymHiBy LWoO0A40
HANEXHOCTI NaaTeXXy A0 3a0X04yt4oro
nnatexky i 3abopoHM MOro 3AiNCHEHHS,
TakKa nocagoBa ocoba, npauiBHUK abo
npeacTaBHUK OpraHisauii NOBUHEH
3BEPHYTUCA 332  KOHCy/NbTauielo Ao
YNoBHOBAXKeHOro.

institution, organization, official, or
state/local budget, the amount and
procedure of which are established by
law (e.g., a fee for expedited patent
registration).

5.2.2. Any head, member, or
representative of the Organization who is
asked to make a facilitation payment
must inform the person making such a
request that the payment is prohibited,
refuse to make the payment, and
immediately report the request to their
direct supervisor and the Designated
Officer.

5.2.3. If any official, member, or
representative of the Organization has
doubts about whether a payment
gualifies as a facilitation payment and
whether it is prohibited, they must
consult the Designated Officer.

5.3. 3abopoHun pioTb 6e3 b6yab-aKux
TepuTopiaNbHMUX 0OMEXKeHb, Ha TepuUTopii
6yab-AKOi AepraBW, He3Ba)KalouM Ha
HaLiOHANbHI Tpaaumuii, MmicLueBy MPAKTUKY
abo yMOBM KOHKYypeHUii, Wo AiloTb y Uik
AepKaBi.

5.3. These prohibitions apply without
territorial limitation, in any country,
regardless of national customs, local
practices, or competitive conditions in
that jurisdiction.

VI. NEPErNAA TA OHOBJIEHHA
NONITUKU

6.1. AHTMKOpynuitHa [MMonitmka IO
«MICTO. NEPE3ABAHTAXKEHHA» nignarae
nepernsgy NPUHaAMMHI pa3s Ha ABa POKM
abo B  pasi BUMHMKHEHHA  HOBMX
KOPYNUiMHUX BUKAKKIB abo X 3MiH VY

VI. POLICY REVIEW AND UPDATE

6.1 This Policy is subject to review at least
once every two years or in response to
new challenges or changes in legislation
or the Organization’s operational
context. The most recent review was
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3aKOHOAABCTBI UM B KOHTEKCTI AiANbHOCTI
OpraHisauii. OcCTaHHiIN nepernag
34incHeHO y YyepBHi 2025 poKy, OHOB/IEHMN
OOKYMeHT 3aTBepa)eHo [IpoToKonom
3acigaHHA MpaBniHHA pomagcbkoi
opraHisauii Big 02.06.2025. Yci 3miHu
AosBeaeHi Ao  Bigoma  yneHam  Ta
naptHepam OpraHi3aduii.

conducted in June 2025 and the updated
document was approved by the Protocol
of the Board Meeting of the Organization
dated 02.06.2025. All updates were
communicated to members and partners
of the Organization.

VII. KOHTAKTU A4 3BEPHEHb

7.1. Akwo Bwn ctanu cBiakom abo
NnocTpaX4anu Big NpoABiB KOPYNLIMHMUX
YM IHWMX NOpYyLEeHb L€l MoniTnku,
npocumo Bac 3BepHyTUCH 3a
KOHCynbTauieo abo nogaTn cKapry yepes
odiuinHi KaHanu 38’a3Kky N0 «MICTO.
MEPE3SABAHTAXKEHHA». Mun nparHemo
6yTn cBigomotro, AobpoyecHoo Ta
BignosiganbHoto OpraHisaui€to, AKa
cnpuae GopMyBaHHIO CNPaBeaIMBOro Ta
IHKNO3UBHOIO CYCNiNbCTBA, B AKOMY He
MorKe byTn NpoABiB KOpynLil.

VII. CONTACT INFORMATION FOR
INQUIRIES

7.1 If you witness any violations of this
Policy, please contact us through the
official communication channels of NGO
“MISTO.REBOOT”. We strive to be a
responsible Organization promoting a
fair and inclusive society.

VIII. NTPUKIHLIEBI MOJZIOXKEHHA

8.1. Ua [lMonitTka onpuAOAHIOETbLCA Ha
odiuinHomy cauTi OpraHisau;i y
3ara/ibHOMy A0CTyni AN 03HAaMOMIEHHA 3
il NONOXeHHAMW. YCi uYneHW Hawoil
KOMaHan 3060B’A3aHi  AOTpUMYBaTUCS
nonoXeHb uiei MoniTMkM Ta cnpumatn i
peani3au,i y CBOiN AiANbHOCTI.

VIII. FINAL PROVISIONS

8.1. This Policy is a public document and
is available on the Organization’s official
platforms. All members of our team are
obligated to adhere to this Policy and
support its implementation in their work.
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